DEPARTMENTS OF THE ARMY AND AIRFORCE
JOINT FORCE HEADQUARTERS
NEW HAMPSHIRE NATIONAL GUARD
1 MINUTEMAN WAY
CONCORD, NH 03301

PLEASE POST IN A PROMINENT LOCATION

ANNOUNCEMENT NUMBER AGR NHANG 16-024 30 September 2016

POSITION TITLE, SERIES/GRADE MSqgt/E7
SECURITY FORCES

MAXIMUM MILITARY GRADE MSgt/E7
FULL PAY AND ALLOWANCES BASED ON RANK AND LONGEVITY.

This announcement could result in more than one vacancy, applicants will be considered for all vacancies.
MERIT: All current NHANG AGR enlisted Airmen in the rank of A1C/E3 to MSgt/E7
OPEN: All NHNG enlisted members in the rank of A1C/E3 to MSgt/E7 and those eligible to become a NHANG member

CLOSING DATE

MERIT: 18 October 2016
OPEN: 1 November 2016
DUTY LOCATION

157t Security Forces
Pease ANGB

TYPE OF APPOINTMENT
AGR TOUR

MAXIMUM RANK/AFSC REQUIREMENTS
Maximum rank for this position is MSgt/E7. This position requires that the incumbent be militarily assigned to AFSC 3P0X1
military position within the unit of assignment. If not AFSC qualified must become so within 12 months of assignment.

Individual selected for AGR service must meet the physical qualifications for entrance into Active Duty.

OTHER PERTINENT DATA

The Enlistment and Reenlistment Bonus, Student Loan Repayment Program incentive and the Selective Reserve
Recruitment Health Care Professionals incentive will be terminated upon start date for an AGR Title 10 or Title 32
tour. Recoupment may be required depending on the specific incentive contract recoupment procedures.

ADDITIONAL INFORMATION

Contact MSgt Kristine Poplar, at DSN: 684-9339, Commercial (603) 225-1339, Kristine.m.poplar.mil@mail.mil or CW2
Kathryn Scott at DSN: 684-9327, Commercial (603) 225-1327, kathryn.l.scott9.mil@mail.mil. Other job postings are available
at https://www.nh.ngb.army.mil/employment/jobs

EQUAL EMPLOYMENT OPPORTUNITY
The NH National Guard is an equal opportunity employer. Selection for this position will be made without regard to race,
religion, age, national origin, gender, political affiliation, marital status, membership or non-membership in an employee
organization or any other non-merit factor.

INSTRUCTIONS FOR APPLYING

PROVIDE YOUR EMAIL AND PHONE NUMBER WITH APPLICATION



mailto:Kristine.m.poplar.mil@mail.mil
mailto:kathryn.l.scott9.mil@mail.mil
https://www.nh.ngb.army.mil/employment/jobs

MERIT: (Current NH Air AGR’s) REQUIRED DOCUMENTS
**Also see MINIMUM PREREQUISITES

AIR FORCE:

e Asingle page memorandum expressing your interest in and qualifications for the position, include announcement number
Three References include, email addresses and phone number

AIR FORCE: Enlisted Performance Report (last three)

AIR FORCE: Records Review Rip

AIR FORCE: Report of Individual Fitness with a passing score (within 1 year of closing date)

AIR FORCE: AF Form 422 obtained from Clinic (within 1 year of closing date) POC Med Group 603-430-2325

OPEN: (AGR’s outside of NHANG and NON AGR’s) REQUIRED DOCUMENTS
**Also see MINIMUM PREREQUISITES

ARMY/AIR FORCE:

e NGB Form 34-1 (20131111) which includes announcement number and title of position

e Current or prior Technicians must include last SF 50

e ALLDD214’s

e Three References include, email addresses and phone number

e ARMY: Current Ht/Wt Memo from your Cdr or DA Form 5500/5501 meeting standards of AR 600-9 (within 30 days of
closing date)

e ARMY: Current ADOS orders (if applicable)

e ARMY: Last three NCOER'’s

e ARMY: Copy of Enlisted Record Brief (ERB)

e ARMY: DA 705 w/passing score (within 1 year of closing date)

e ARMY: RPAM Retirement Points Summary Sheet, NGB 23a & 23a-1

e ARMY: MED PROS Printout showing you're medically fit for AGR tour. (within 30 days of closing date)

e ARMY: Include any medical profiles or medical duty review board findings.

e AIR FORCE: Current MPA Tour Orders (if applicable)

e AIR FORCE: Last three Enlisted Performance Reports (EPR) (if applicable)

e AIR FORCE: Records Review Rip

¢ AIR FORCE: Report of Individual Fitness with a passing score (within 1 year of closing date)

¢ AIR FORCE: Point Credit Summary VMPF

e AIR FORCE: AF Form 422 obtained from Clinic (within 1 year of closing date) POC Med Group 603-430-2325

FAILURE TO SUBMIT ALL THE REQUIRED DOCUMENTS WILL CAUSE YOUR APPLICATION TO BE DISQUALIFIED

Applications must be received in the Human Resources Office NO LATER THAN 1600 hours (4:00 PM) on the closing
date indicated above. Applications can be left with an HRO Representative, Pease AFB, Bldg 145.

Applications sent via overnight (UPS, FEDEX, etc) are not delivered to the Human Resources Office and may not
meet the closing date/time requirement.

MAIL RESTRICTION

Applications submitted at the government’s expense will not be considered. This includes those submitted in government
envelopes or postage and those submitted by way of a fax machine. Do not include tabs dividers, books, booklets, or
document protectors when submitting applications. When mailing (use address on top of job announcement) and put to the
attention of HRO/AGR. Please allow at least 4-5 days for the application to get through our mail distribution system. NOTE:
Overnight applications using FEDEX and UPS are discouraged as those packages are not delivered to HR, but are delivered
to the warehouse and can be delayed. It is best to use the United States Postal Service as they are delivered to the Human
Resources Office.

*MINIMUM PREREQUISITES

Normal color vision as defined in AFIl 48-123

No recorded evidence of personality disorder.

Visual acuity correctable to 20/20 in one eye and 20/30 in the other
A PULHES profile of at least 222121 is required.




JOB DESCRIPTION

Leads, manages, supervises, and performs force protection duties, including use of deadly force to protect personnel and
resources. Protects nuclear and conventional weapons systems and other resources. Performs air base defense functions
contributing to the force protection mission. Controls and secures terrain inside and outside military installations. Defends
personnel, equipment, and resources from hostile forces. Operates in various field environments, performs individual, and
team patrol movements, both mounted and dismounted, tactical drills, battle procedures, convoys, military operations other
than war, antiterrorism duties, and other special duties. Operates communications equipment, vehicles, intrusion detection
equipment, crew-served weapons, and other special purpose equipment. Applies self-aid buddy care, life saving procedures,
including cardiopulmonary resuscitation, as first responder to accident and disaster scenes.

Provides armed response and controls entry. Detects and reports presence of unauthorized personnel and activities.
Implements security reporting and alerting system. Enforces standards of conduct, discipline, and adherence to laws and
directives. Directs vehicle and pedestrian traffic. Investigates motor vehicle accidents, minor crimes, and incidents.
Operates speed measuring, drug and alcohol, and breath test devices. Apprehends and detains suspects. Searches
persons and property. Secures crime and incident scenes. Collects, seizes, and preserves evidence. Conducts interviews
of witnesses and suspects. Obtains statements and testifies in official judicial proceedings. Responds to disaster and relief
operations. Participates in contingencies.

Develops plans, policies, procedures, and detailed instructions to implement SF programs. Plans, organizes, and schedules
SF activities. Provides oversight, guidance, and assistance to commanders with the application of information, personnel,
and industrial security programs. Operates pass and registration activities. Supervises and trains SF augmentees. Provides
on-scene supervision for security forces. Inspects and evaluates effectiveness of SF personnel and activities. Analyzes
reports and statistics.

Leads, manages, supervises, and implements ground weapons training programs. Operates SF armories. Controls and
safeguards arms, ammunition, and equipment. Instructs ground weapons qualification training. Provides guidance on
weapons placement to security forces and ground defense force commanders. Inspects ground weapons and replaces
unserviceable parts. Analyzes malfunctions by inspection and serviceability testing. Uses precision gauges, testing
instruments, and special tools to adjust parts and operating mechanisms. Function-fires weapons for accuracy and
serviceability. Controls and operates firing ranges and associated facilities to include supervising construction and
rehabilitation.

SPECIALITY QUALIFICATIONS:

Knowledge is mandatory of: Weaponry, laws, directives, programs, policies, and procedures governing SF activities;
installation security; weapon system and resource security; anti-terrorism; law enforcement and investigations; air base
defense; armament and equipment; training; pass and registration; information security.

FOR THE ADJUTANT GENERAL

BRIAN C. ELBERT, Col, NHNG
Director of Human Resources



